CANDIDATES FOR GAFC OFFICE - 2010

Those completing the INTENTION TO RUN FOR GAFC
OFFICE form and wish to have their candidacy announced

to the entire GAFC membership may submit the following
to GAFC by Saturday July 10, 2010:

Bio — Limit 100 words

Photo — Preferably portrait with uniform (white shirt, tie,
badge, etc)

Remarks — Limit 100 words (e.g.: vision, views, reason for
running, etc.)

The publishing date for the GAFC Newsletter containing
candidate information is Thursday, July 15,2010. The
Newsletter content regarding candidate information will
also be included on the GAFC Home Page beginning
Friday, July 16, 2010.

Those who prepare flyers or brochures may distribute their
materials at regional or other Fire Service events. A
candidates table will be set up at the Joint Conference on or
near the registration area.

Send to: ytanner(@gafc.org



FORM A: INTENTION TO RUN FOR GAFC OFFICE

TRANSMIT to: ytanner@gafc.org by no later than July 10, 2010

Name: (name as it is to appear on ballot)

Rank and Title:

Fire Department Name and Location:

name location

Running for the following GAFC Office:

Years in Fire Service and Positions held:

Reasons for Running:

OK to attach additional copy

Professional Organizational Memberships:

9. b

References (3) , )

List contact phone #s: , )

NOTE: GAFC elected officials (officers) are asked to attend monthly meetings (either Executive
Committee or Board meetings) , serve on Presidential task forces and, on occasion, attend meetings
of our Unification partners. The aforementioned is volunteer work and no financial reimbursements
are made unless specifically included in the association’s annual budget for planned activities.




FORM B: Photo Transmittal

Ideally a JPEG format that can be attached to an e-mail.
Should be in color.

Ideally, from a large format 4x6 5x7 8x10 Photo may be
reduced. Note: small photos when enlarged become grainy.
Dark or bright photos are subject to Photoshop
applications.

TRANSMIT to ytanner@gafc.org by no later than July 10,
2010.



